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Vision, Mission, and Core Values

Vision: A new society where all people,
including disabled people, women and
workers, men and children are treated
with dignity, respect and on the basis of
equality.

Mission: To strengthen Disabled
People’s Organisations in SAFOD
member countries through training,
research, coordination, information
sharing, promotion of human rights and
adoption of appropriate strategies for
stimulating people with disabilities to
enhance their economic, political and
social development.

Core Values: m Participation
m [ransparency
m Accountability
s Committment
m Gender Sensitivity
s Empowerment
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B During the sixties, seventies and early eighties,
when in all over Southern Africa the disability move-
ment was in its infancy, service providers created
institutions and/or centres for disabled people gen-
erally without their participation.

B /n those early years, guided by the philosophy of
self-representation, which was blowing across
Southern Africa, disabled people in Zimbabwe
founded the Council for the Welfare of the Disabled.

B In 1984 the Council was renamed into National
Council of Disabled Persons of Zimbabwe
(NCDPZ2)

B Following the attainment of independent rule in Zim-
babwe in 1980 space was created for the growth of
the disability movement not only in the new inde-
pendent state but in the rest of the countries in
Southern Africa where formation of organisations
of disabeld people and other self-help groups
spread like a veld fire.

B /n 1986 the Southern Africa Federation of the Dis-
abled (SAFOD) was formed by disabled people for
disabled people as a federation of non-governmen-
tal disability organizations in the Southern Africa
Development Coordinating Conference (SADCC)
countries; and at that time representatives of anti-
apartheid disabled persons in South Africa were
accepted as members of SAFOD.
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Aims & Objectives

1. SAFOD is a regional network of independent civil
rights organisations of disabled people in Southern
Africa;

2. SAFOD supports and encourages the formation of
organisations of disabled people in Southern Africa
and strengthens existing ones;

3. SAFOD promotes training of personnel and lead-
ers of organisations of disabled persons;

4. SAFOD promotes and uplifts the status of children
with disabilities in the region;

5. SAFOD promotes and coordinates development
efforts and self-help projects among disabled people
and their organisations in the region;

6. SAFOD promotes, supports and complements
government policies and programmes in favour of
disabled people in Southern Africa;

7. SAFOD facilitates exchange of information in the
field of disability through public education
programmes, seminars, travel and exchange, confer-
ences, assemblies, journals and other publications
concerning all aspects of the lives of disabled
people;

8. SAFOD ¢&ffiliates and cooperates with other inter-
national organisations in the region who share its
objectives and whose activities and approaches are
developmental in nature.




Membership

1. FAPED - Federation of Organisations of
Disabled People in Angola

CP 10686 - Luanda - Angola

2. BOSPED - Botswana Society of People with
Disabilities

PO Box 31797 - Serowe - Botswana

3. LNFOD - Lesotho National Federation of the
Disabled

PO Box 9988 - Maseru - Lesotho

4. FEDOMA - Federation of Disability Organi-
zations of Malawi

PO Box 797- Blantyre - Malawi

5. FAMOD - Forum of Associations of Disabled
People in Mozambique

CP 4441 - Maputo - Mozambique

6. NFPDN - National Federation of People with
Disablities in Namibia

PO Box 13272 - Windhoek - Namibia

7. DPSA - Disabled People South Africa

PO Box 3467 - Cape Town - South Africa

8. FODSWA - Federation of Organizations of
Disabled People in Swaziland

PO Box 3286 - Manzini - Swaziland

9. ZAFOD - Zambia Federation of the Disabled
PO Box 35295- Lusaka - Zambia

10. FODPZ -Federation of Organisations of Dis-
abled People in Zimbabwe

PO Box 1952 - Bulawayo - Zimbabwe




Generaly Assembly Structure

Angola Botswana Lesotho Malawi
Mozambique Namibia South Africa
Swaziland Zambia Zimbabwe

Three Representatives (one man, one
woman, one youth) from each member
country make up the

GENERALASSEMBLY

GENERAL ASSEMBLY

meets every five years, elects the
REGIONAL EXECUTIVE COUNCIL,
deliberates on the organisation’s policies

REGIONAL EXECUTIVE COUNCIL

executes the policies, represents SAFOD,
appoints the DIRECTOR GENERAL

DIRECTOR GENERAL

heads the SECRETARIAT at regional office,
the office services the member organisations




General Assembly

Three Representatives (one man, one woman,one
youth) from each member country make up the

GENERALASSEMBLY

(The photo shows the delegates of the General Assembly held in
September, 2007 in Windhoek, Namibia)




Regional Executive Committee

Chairperson:
Mr. Lehlohonolo Mafofo - Lesotho

Deputy Chairperson, (Development):
Mr. Adao Joao Pombal - Angola

Deputy Chairperson, (Women and
underrepresented groups):
Mrs. Farai Cherera - Zimbabwe

Hon. Secretary/Treasurer:
Mr. Lazaro Manuel - Mozambique

Women’s Regional Committee Chairperson:
Ms. Josephine Shinaka - Zambia

Executive Committee Members:
Ms. Buyelaphi Masuku - Swaziland
Mr. Wabotlhe Chimidza - Botswana

Immediate Past Chairperson:
Mrs. Rachel Kachaje - Malawi

Youth Committe Chairperson
Mr. Moses Chanda

Director General:
Mr. Alexander M. Phiri - Zimbabwe
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REC-Members: 2007 - 2012

Rachel achaje

s

Manuel Lazaro

Josephine Shinaka

Buyelaphi Masuku

Moses Chanda

Alexander M. Phiri
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Director General

Regional / SAFOD RESEARCH
Programmes Progamme (SRP)
Officer -— I —— Manager

\

Budgets & Finances \

Finance Officer

Disability Resource
Centre for Southern Africa

Personnel Assistant DRC
- Information Officer
Informatiom & SRP Technical
Assistant
SAFOD/SRP
—| Bookkeeper || Children & Youth
Programme
Facilitator
Personal Assistant
Secretary/Typist,

Administrative Assistant = privers, Orderly

Office Services
& Transport
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Programmes

1. Human Rights Project: Institutes an affirmative action for removal of social
disadvantages and barriers and put in place disabled -friendly policies. Raises
the legal literacy and advocacy skills of DPO leaders in Southern Africa. The UN
Convention on the Rights of Persons with Disabilities is an exciting new
initiative that seeks to empower people with disabilities across SAFOD member
countries through building their capacity and knowledge around the Conven-
tion.

2. Conscientisation and Public Education Programme (COPE): Conscientises
leaders and activists of the disability movement about the underdevelopment
and marginalisation of disabled people. Educates governmental and non-
governmental organisations and the public at large on the living conditions and
rights of disabled people in Southern Africa.

3. Disability Resource Center for Southern Africa (DDRC-SA): Gathers,
collects, compiles and disseminates information about disability issues. Pub-
lishes SAFOD’s newsletter “Disability Front Line”, “Disability Dialogue” and
other information materials on disability.

4. Capacity and Institutional Building Strategy (CIBIS): Trains DPOs and
DPO leaders and activists of the disability movement and the national
organisations on managment of their organisations (DPOs) in the region and
strenthening of their organisational structures.

5. Business Development - Small Scale Enterprises for Economic Develop-
ment (SEED) Programme: Assists persons with disabilities to engage in self-
help activities by giving them appropriate training in business management and
providing advisory services on how to secure loans for their businesses from
micro-lending institutions.

6. Gender Development Programme (GDP): Supports women with disabilities
to develop self- confidence, and leadership and entrepreneurial skills among
women with disabilities in Southern Africa.

7. Children & Youth Programme: Raises the profile of children and youth with
disabilities and promotes the recognition of their rights. Encourages and advises
parents of children with disabilities to set up self-help parent support groups
and organisations. Empowers youth to actively participate in DPO structures,
programmes and activities.

8. HIV/AIDS Information and Prevention Programme (HIPP): Raises aware-
ness on HIVV/AIDS and other health-related issues such as sexuality, reproduc-
tive health and family planning, hygiene, nutrition and independent living
among the leadership and organisations of disabeld people.

9. SAFOD Research Programme (SRP): Builds the capacity of SAFOD and its
member organizations to design, drive, own and to use research to influence
policy and practice that is responsive to the particular needs and interests of

disabled people in SAFOD member countries.
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Programmes

Angola and Mozambique delegates attending 3rd round table
SAFOD Research Programme (SRP) in Mozambique.

-

Botswana, Malawi, Zambia and Zimbabwe delegates attending 2nd
round table SAFOD Research Programme (SRP) in Zambia.
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Programmes

Some delegates making a presentation on SRP themes
in Gaborone, Botswana

el

Crucaial discussions by delegates under a hot tent at the SRP
workshop in Gaborone, Botswana
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Disability Resource Centre of Sou

Disability Resour
- Southern A

Resources & Documentation

Information Services

Central Database

Database Documentation

Database Directory

Documentation

|| Printed Matters

1| Audio Material

_| Video Material |

Printed Media

— Disability Front Line |

— Disability Dialogue

| _lInformation Material

Information Network
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Braille production

DAISY ( Disability At

DIVID (Disability \
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source Centre of Southern Africa

'y Resource Centre
outhern Africa

Information Services —  Training Unit
Printed Media Training Programmes
| Disability Front Line | — Information & Media
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& Capacity
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Information Network

Business Training
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|_| Training Materials
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Braille production

DAISY
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( Disability Audio Information System)
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SAFOD has an independent women’s action group
(WAG) with a Regional Women’s Committee and a
Women’s Programme Co-ordinator

The Objectives of the Gender and Development
Programme are:

To further improve leadership skills among disabled
women in the region through leadership

development seminars and workshops.

To strengthen the operational capacity and membership
base of Women’s Action Groups (WAGS) in each coun-
try.

To provide a framework for guidance and action on is-
sues of concern to disabled women.

To ensure that the GDP will be implemented where struc-
tures of women with disabilities will be put in place at
national, regional, local and village level.

To formulate women’s policies at regional level which
will be binding on the women’s action groups.
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Women’s Committee

Tasks of the Regional Women’s Committee:

To give guidance to the Women’s Programme Co-
ordinator to enable her to effectively implement all
the programme activities as enunciated in the Gen-
der Development Programme.

The RWC shall manage the affairs of the GDP and
shall submit proper records of all the meetings and
activities which the committee has dealt with to the
SAFOD Regional Executive Council, Secretariat and
their respective national assemblies.

The Regional Women’s General Assembly held every
five years elects office bearers of the executive com-
mittee comprised of a chairperson, a deputy chair-
person, a secretary/treasurer and one committee
members. The executive committee shall carry out
work on behalf of the Regional Women’s General
Assembly.

September 2007 Women’s Committee
Chairperson:
Josephine Shinaka - Zambia
Deputy Chairperson:

Silivia de Almeida - Angola
Hon. Secretary/Treasurer:
Sinah Gwebu - South Africa
Executive Committee Member:
Tiisetso Sebota, Lesotho
Women’s Programme Coordinator:
Dorothy Musakanya
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Disabled Women in Africa

(DIWA)

Disabled Peoples’ International (DP1), in collaboration with Pan
Africa Federation of the Disabled (PAFOD), Federation of Disability
Organisations in Malawi (FEDOMA) and Southern Africa Federation
of the Disabled (SAFOD) organised a Conference for Disabled
Women in Africa (DIWA) at the Lilongwe Hotel, Malawi, on 11 - 16
September 2007. The Conference, facilitated by Mrs. Rachel
Kachaje who is the Chairperson of SAFOD and also Convener of the
Steering Committee of DIWA, was a follow up to the Strategic
Planning Workshop for African Women with Disabilities held in Da-
es-Salaam, Tanzania on January 28" — February 1%, 2002, under the
leadership of the late Maria Rantho of South Africa.

The formation of the PAFOD in Lusaka, Zambia, in 1994, and the dec-
laration by the African Heads of State of the African Decade of Dis-
abled Persons in 1999 brought a lot of hope to people with disabilities in
Africain general and African women with disabilities in particular who,
through the Tanzania workshop called for their active participation in the
structure, systems, programmes and activities of the African Decade.
Were it not for Maria’s untimely death, DIWAwould have had a smooth
take-off and perhaps some of the women’s objectives of engaging ef-
fectively with the African Decade and other mainstream development
efforts in Africa would have been realized. The Lilongwe Conference
was therefore critical as it gave a unique opportunity to African women
with disabilities to get together after a long time, and to build on the
success and / or recommendations of the previous workshop in Tanza-
nia.

The main objective of the Conference was to create an opportunity for
women with disabilities to exchange their views, experiences and knowl-
edge on arange of development issues with a view to coming up with
clear recommendations for DIWA.
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DIWA

1. DIWA continues to take a leading role in encouraging women with
disabilities, through their organisations, to lobby for their rights,
visibility and empowerment;

2. Using DIWA to build the capacity of women with disabilities and
their organisations in Africa by facilitating their access to:

- education and training;

- funding opportunities for entrepreneurial development;

- information and communication technology (ICT);

- land and the built environment.

3. Empowering women with disabilities with information on HIV and
AIDS and reproductive health rights, by using the Africa Campaign on
Disability and HIV and AIDS launched in Cape Town, South Africa, in
January, 2007, as a window of opportunity for enabling women with
disabilities to access existing mainstream HIV and AIDS programmes,
paying particular attention to women living in rural areas that do not
have access to television, radio and other common media of
communication;

4. Empowering women with disabilities and their organisations with
skills on how to manage their businesses, including marketing of their
products;

5. Urging DIWA and its structures to make a concerted effort to raise
awareness on the serious and growing prevalence of gender based
violence and abuse among women and girls with disabilities in Africa
with a view to finding a lasting solution to the problem;

6. Raising awareness on issues concerning women with disabilities with
such economic, social and political institutions on the African Continent
as African Development Bank (ADB), Common Market for Eastern
and Southern Africa (COMESA), Economic Commission for West
African States (ECOWAS), UN Specialised Agencies, African
Rehabilitation Institute (ARI), New Partnership for Africa’s Development
(NEPAD)), etc;
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International Structure

Disabled People’s Intern

DPI

Disabled People’s International

PAFOD

Pan African Federation of the Disabled

Anglophone Region

Francc

EAFOD SAFOD CAFOD
East Africa Southern African Central Africa
Angola Botswana Lesotho Malawi
FAPED BOSPED LNFOD FEDOM/
Namibia South Africa Swaziland
NFPDN DPSA FODSWA
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International Structure

1 People’s International

DPI
Disabled People’s International

PAFOD
African Federation of the Disabled

Francophone Region

OD CAFOD NAFOD WAFOD
African Central Africa North Africa West Africa
Lesotho Malawi Mozambique

LNFOD FEDOMA FAMOD
Africa Swaziland Zambia Zimbabwe
A FODSWA ZAFOD FOPDZ
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Contact details:

SAFOD Regional Headquarters Zimbabwe
Southern Africa Federation of the Disabled (SAFOD)
P. O Box 2247
No. 19 Lobengula Street
Bulawayo - Zimbabwe
Tel: 263 9 69356
Fax: 263 -9 74398
E-mail: safod@netconnect.co.zw info@safod.org
Website: www.safod.org

SAFOD Regional Headquarters Botswana
Plot Number 6230 Tati River Plots
P. O. Box 3236 Nswazwi Complex
Francistown, Botswana
Tel:+267 240 5164
Tel/fax: +267 240 5156
E-mail: safod@botsnet.bw
Website: www.safod.org/srp




