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" Alexander Phiri

he Disability Dialogue (DD) is

back after almost a year of be-
ing out of circulation due to funding
constraints. Thanks to our German
partner, Bread for the World, for their
generous support that has enabled us
to get back to you, our readers, with
inspiring information, news and sto-
ries on disability and development
through DD. It is important that we
continue to dialogue on disability is-
sues because there appears to be still
a long way to go before the majority
of people with disabilities in the world
begin to enjoy a decent and mean-
ingful life under conditions of freedom,
dignity, autonomy and equality. It is
now common knowledge that people
with disabilities can make a positive
contribution towards the achievement
of political, social and economic de-
velopment goals of their countries ifa
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conducive environment is created
for their inclusion in mainstream so-
ciety.

The best way to do this is for gov-
ernments, local authorities, civil so-
ciety, business community, institu-
tions of learning, and society as a
whole to give people with disabili-
ties equal rights and opportunities to
participate in development activities
so that they are able to realize their
full potential as citizens of their coun-
tries. There should be a commitment
from all sectors, including the donor
community, to do away with all fac-
tors that contribute to the pathetic situ-
ation of people with disabilities, such
factors as poverty, unemployment, in-
adequate education and training, so-
cial isolation as well as environmen-
tal, institutional, attitudinal and eco-
nomic barriers. Considerable steps
need to be taken by governments to-
wards guaranteeing and protecting the
rights of persons with disabilities, es-
pecially now that there is the UN
Convention on the Rights of Persons
with Disabilities.

Enjoy your reading! ©

Alexander M. Phivi
SAFOD Director General
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SRP
Radical and Evolutionary
SAFOD Research Programme (SRP) to prevent past Mistakes

From the onset, the idea of the SAFOD Research Programme (SRP) was to enable Disabled People’s
Organizations (DPOs) and disabled people to be in the driving seat. Disability research has to be socialized
and claimed back by the people concerned. It has to find its way from academic shelves to the centre of
society in order to provide evidence for action. In this meaning the SRP builds capacity of disabled people

to challenge governments and all parts of society.

rom the onset, the idea of the

SAFOD Research Programme
(SRP) was to enable Disabled
People’s Organizations (DPOs) and
disabled people to be in the driving
seat. Disability research has to be
socialized and claimed back by the
people concerned. It has to find its
way from academic shelves to the
centre of society in order to provide
evidence for action. In this meaning
the SRP builds capacity of disabled
people to challenge governments and
all parts of society.

Background
The idea for SAFOD Research
Programme (SRP) originated initially
from a review of the DFID-funded
project, the Disability Knowledge and
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Participants of the Generic Research Training osing for a photo after a 3-days training in Mozambiqué

Research (DKaR). The DKaR
project apparently increased DFID’s
understanding of disability issues from
apolicy perspective supported by the
Central Research Department.

Key among the DKaR findings was
the need for DFID to work directly
with DPOs in developing countries;
hence the need for DFID to empower
SAFOD, DPOs and disabled people
in Southern Africa that led to estab-
lishment of the SRP. The model pro-
posed for the SRP can best be de-
scribed as “radical and evolutionary”
because from the onset, the idea of
the SRP was to enable DPOs and
disabled people to be in the driving
seat in so far as “disability research”
is concerned.

This setting vindicates SAFOD and
member organizations assertion that
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there is a huge gap prevailing in re-
search on the linkages between dis-
ability and poverty, and the resulting
failure to establish evidence-based
disability policy. Whilst the general
correlation between disability and
poverty is widely accepted, the lack
of focused studies has not only pre-
vented the creation of sound under-
standing of the specific causal links,
but has also provided the basis for a
continuing discourse that denies the
agency of disabled people, instead
portraying them as dependent on the
good will of “healthy” others.

The SRP therefore seeks to challenge
the views by providing a more robust
and critical examination of the lives
and livelihoods of disabled people.



Despite the environment that has
spurred mainstream development
agencies, donors, academics, and
NGOs to adopt poverty focused
agenda in their day-to-day activities,
disability issues have remained
marginalized within development ac-
tivities and policies.

The SRP was therefore conceptual-
ized and later developed to build the
capacity of SAFOD and its member
organizations in the 10-member coun-
tries to design, drive, own and to use
research to influence policy and prac-
tice that is responsive to the particu-
lar needs and interests of disabled
people in the region. The SRP is also
aimed at assisting SAFOD to improve
its organizational and operational ap-
proaches, procedures, and perfor-
mance.

Programme Activities

To kick-start the SRP, disability
stakeholders that included SAFOD
member organizations, researchers,
NGOs, and government representa-
tives converged to define and further
refine the research priorities, and
themes. Out of a total of nine specific
research priorities identified, it was
agreed to pursue three research
themes in the first instance.

The three themes tackled under
“Pilot Project Studies” included:

MTargeting Policy and Legislation for
Disability and Poverty;

WTackling HIV/AIDS and Reproduc
tive Health, and

WPromoting Education and Training.

The first theme comprises of an audit
of existing policy and legislation, and
its findings provide the basis for sub-
sequent research activities.

The themes of HIV/AIDS and Edu-
cation were chosen on the basis of
their current significance to SAFOD’s
broad membership and its prior ex-
perience in seeking to engage with
policy makers on these critical issues.

Capacity Building
In addition to the research activities,
SAFOD also identified the need for
“capacity building” to be explicitly
recognized as a major cross-cutting
activity (i.e. building the capacity of

Shuaib Chalklen - SRP Director

SAFOD and DPOs to design, drive
and use research). To achieve this,
SAFOD engaged the University of
Stellenbosch as the Lead Research
Partner. The choice of the University
of Stellenbosch (South Africa) is
based on its many years’ experience
working on disability research with
SAFOD members and Disabled
People in South Africa (DPSA). Dr.
Leslie Swartz is the SRP lead Re-
search Training facilitator from the
University of Stellenbosch.

Generic Research Training

The focus and thrust of SRP is to say
the least, a paradigm shift from the
traditional research programmes and
activities that DFID is used to sup-
porting. The SRP model is a radical
shift and very welcome at the same
time.

It is a critical development because
the design is for the disability move-
ment to work more collaboratively
with mainstream researchers. The
model is Southern-led, focusing on
capacity building of DPOs and
SAFOD itself which is primarily a
political advocacy disability organiza-
tion. The approach is to train people
with disabilities to become “disability
researchers”.

Training in generic research com-
menced with 20 DPO leaders from
SAFOD member organizations.
Later, training in generic research for
20 young people with disabilities fol-
lowed and is still underway into the
second year of implementation. Two
disabled people from each of the 10
SAFOD member countries, one
woman, and one man were identified
by the national federations to undergo
this research training. All the research
trainees have in one way or another,
already been engaged in some con-
ventional disability research currently
going on in the region.

For example, during Cycle 2 Re-
search, 19 out of the 20 research
trainees were involved in one research
assignment: the “Disability Research
Audit” which seeks to identify and
document disability research experts
from the SADC region. The research
trainees from Botswana, Swaziland
Zambia and Zimbabwe where other
research activities have been commis-
sioned under Cycle 2, also formed
part of the research teams.

And in a classic development, two
research trainees from Botswana and
Swaziland took a bold step and made
presentations before a global audience
of researchers at the AFRINEAD
seminar held in November, 2009 in
Cape Town, South Africa.
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One of the two (from Swaziland) has
turned out to be a lead researcher af-
ter successfully winning a bid to carry
out research for the SRP. At the time
of writing this report, he is carrying
out a research on “Innovative ap-
proaches to mainstreaming disabil-
ity issues within HIV/AIDS, Policy
and Practice”

Resource Centre

With respect to the development of
organizational capacity, a Disability
Resource Centre has been established
as a key component and activity of
the SRP. The Resource Centre and
Research Unit are situated in
Francistown, Botswana. It was offi-
cially launched on the 4th of Sep-
tember in 2009.

The resource centre will service cen-
tral statistical offices, research insti-
tutions, DPOs, NGOs, academics,
donors and government institutions
seeking disability related data. It will
also manage a database of national,
regional, and international stakehold-
ers involved in disability work, includ-
ing research. Moreover it will dissemi-
nate information to stakeholders
through a newsletter (New Society),
briefing papers, policy briefs, peer
review journals and fact sheets.

The idea behind setting up of the re-
source centre is to use the SRP as a
vehicle to enhance SAFOD’s
programme implementation strategies.
Specifically, the SRP will influence
SAFOD’s work in policy analysis,
building of partnerships and networks,
strengthening of DPOs, dissemination
and raising awareness of the research
findings.
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Communication Strategy

A Communication Strategy was de-
veloped to provide a framework for
communicating and dissemination of
outputs from the SRP processes. The
findings have also started being made
available to a diversity of wide audi-
ences including at household, national,
regional, and international level.

The SRP awareness programme will
greatly strengthen current
programmes and enable SAFOD to

reach out to new audiences and tar-
get groups, e.g. policy makers, edu-
cation sectors, youth, and women. It
will also open up new spaces for “ne-
gotiating” about disability issues based
on better understanding of the roots
of social stigma and negative stereo-
types and how to challenge them; and
new understanding of ““disability” on
the basis of critical self-reflection
within the disability movement.

A key aspect of the SRP Monitoring
and Evaluation arrangements is the
formation of a Technical Advisory
Board. TAB membership is com-
posed of 8 professional people drawn
from SAFOD’s Regional Executive
Committee, academia, grassroots

Technical Advisory Board (TAB) Members

DPOs, policy circles, legal fraternity,
faith-based organization, and DFID.

These represent some of the key au-
diences being targeted by the SRP.
TAB’s role is to provide strategic
guidance to the SRP, including inform-
ing research directions; setting priori-
ties for capacity development and
communication activities, mobilizing
resources for the SRP, monitoring
quality and ensuring credibility and
integrity of research work.

The TAB is also engaging policy mak-
ers and other stakeholders to promote
the disability agenda, and addressing
accountability and transparency of the
SRP. Thus, TAB has a critical role as
a forum for strategic discussions of the
SRP implementation, and it also pro-
vides DFID with up-dates on SRP
progress. TAB meets every quarter
to review the SRP activities.

With all these components the
SAFOD Research Programme is
without any doubt the most progres-
sive and comprehensive inclusive re-
search project ever undertaken

By Anderson Fumulani

SRP Information
& Communication Manager



SAFOD will host the AfriNEAD 2011
Inspiring Disability Research in the whole World

Rachel Kachaje, Immediate Past Chairperson and Alexander Phiri, Director

General of SAFOD during the last AfriNEAD Symposium in 2009

The story of Zimbabwe’s choice to
host the next AfriNEAD Symposium
was made by the Core Group, the
decision making body of the
AfriNEAD, at the conclusion of the
Second Symposium held in Cape
Town, South Africa, in December
2009. The first symposium, also held
in Cape Town in 2007, signalled the
launch of the AfriNEAD as a unique
African initiative that was set to spread
across Africa like a veld fire.

SAFOD, together with the African
Decade of Persons with Disabilities
(ADPD), Disabled People South Af-
rica (DPSA), SINTEEF, and the Cen-
tre for Global Health, Trinity College
Dublin, are some of the very early
partners of the AfriNEAD initiative, a
flagship project of the Centre for Re-
habilitation Studies at the University
of Stellenbosch in South Africa.

The AfriNEAD was formed to ensure
that research contributes to a better
quality life for people with disabilities
mAfrica.

The initiative facilitates networking
among researchers, persons with dis-
abilities, government representatives,
business and civil society within the
African region as well as with inter-
national communities. In order to ef-
fectively realize disability rights, stake-
holders need to collaborate from
time-to-time in the area of disability
research. Symposia, such as the next
one to be held in Zimbabwe, present
stakeholder’s with an opportunity to
interact, identify gaps in available re-
search evidence and share results from
research work. The idea is to foster
the use of research evidence to im-
prove the living conditions of people
with disabilities in Africa.

SAFOD will host the Symposium in
collaboration with a Local Organizi-
ng Committee (LOC) that has been
formed in Zimbabwe, comprising rep-
resentatives of the National Univer-
sity of Science and Technology
(NUST), Zimbabwe Government
Ministries of Health and Child Wel-
fare, Labour and Social Welfare, Sci-
ence and Technology, business com-
munity, local DPOs and other relevant
stakeholders from civil society. The
LOC, under the ablemanship of Pro-
fessor Stanley Mpofu, has already
started working on the preparations
for the Symposium.

The opportunity to host the AfriNEAD
3rd Symposium will help SAFOD to
showcase some of the products of its
research programme currently being
funded by the UK’s Department for
International Development (DFID),
and the Living Conditions Studies on
Disability funded through the support
of the Norwegian Federation of
People with Disabilities (FFO) and
SINTEF (a Norwegian research in-
stitution).

Thus, SAFOD and Zimbabwe will
definitely get on the world map
through the successful hosting of this
global event!

Alexander M. Phiri
SAFOD Director General
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Building Communities of Trust
African Nertwork for Evidence to Action in Disability Research

Interview with Ms Gubela Mji,
the Director of the Centre for Re-
habilitation Studies at the Univer-
sity of Stellenbosch in South Af-
rica and the Chairperson of
AfriNEAD.

Ms Gubela Mji, I am very happy to
welcome you to Bulawayo. You are
here in Bulawayo to prepare to-
gether with SAFOD, the Southern
Africa Federation of the Disabled,
for the third AfriNEAD Symposium
that will take place in 2011 in
Victoria Falls in Zimbabwe. Can
you please tell us about AfriNead?

AfriNEAD is the African Network
for Evidence to Action on Disability.
We tried to make its name short, so
we called it AfriNEAD. It is a baby
that was born at the Centre for Re-
habilitation Studies at Stellenbosch
University in South Africa.

So, why did you give birth to that
child?

We noticed that there is a problem
with disability research evidence.
There was a gap between the evi-
dence itself and having it being used
by different stakeholders. We had a
perception that there were different
problems and challenges. The evi-
dence often does not reach the main
stakeholders in the area of disability,
which are actually the disabled people
themselves, its second stakeholder,
which is government; its third stake-
holder which is the business commu-
nity, and its fourth stakeholder, which
is the civil society formation.

There is aneed to bring all stakehold-
ers on board to understand what ac-
tually the challenges in terms of trans-
lation of disability research are.
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We also want to unite these stake-
holders because we have the percep-
tion that each stakeholder carries
knowledge which is essential to en-
hance research evidence itself in terms
of who should be the drivers of ex-
ploring disability research evidence.
How should disability research evi-
dence be explored? And what exactly
should be explored? These are the
main critical questions that need to be
explored.

Of course we developed a deeper
understanding that we can not work
without disabled people themselves,
being the ones who actually guide in
terms of what are the critical ques-
tions that need to be explored. It is
very difficult for researchers to come
with relevant research questions that
will be meaningful enough to make a
change in the lives of disabled people.

One of the key challenges was related
to the issue of inclusion. If you are
going to do disability research you

Ms Gubela Mji in Bulawayo on the 19th of May 2010

have to include disabled people. But
how should you do it? What pro-
cesses could you put in place in terms
of inclusion? Disabled people are
myriad of constituencies. These
myriad of constituencies come with
different knowledge and skills. You
can not just bundle them in one box
and use them in research for one pur-
pose. That is dangerous.

You need to understand the different
knowledge and skills they have and
the different assets they come with.

But how do you challenge the prob-
lem that research evidence often is
not utilized by stakeholders as it
should be?

There is the issue of utilization strat-
egy. Before we have complained that
research evidence had actually stayed
in cupboards and gathered dust. This
is a very unsatisfactory situation for
disabled people. It is also a huge chal-
lenge that disabled people are expec-
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ted to implement research results as
they are already struggling for funds.
Disabled people are the poorest of
the poor. So when you take research
results and throw them back to dis-
abled people and expecting them to
implement these results, where are
they going to get the resources to
implement the recommendations?

This means when you are designing a
research project you must put in fund-
ing for a utilization strategy. So you
have to look at a wider range of
stakeholders to include in planning for
the inclusion of a utilisation strategy in
the design of the project. These stake-
holders might be government depart-
ments or business partners.

What are you expecting from Gov-
ernments? Why do you invite gov-
ernments to the AfriNEAD?

First we want to assist governments
to understand the critical questions
that are asked by the key stakehold-
ers—the disabled people. But we also
expect them to contribute in suggest-
ing questions which need to be in-
cluded in terms of exploring those
questions which could assist govern-
ments departments to understand the
challenges disabled people face in
terms of accessibility, in terms of
main-streaming, regarding schooling
and job and work, in terms of health
and sexuality.

Governments need to develop clear
policies and clear frameworks in or-
der to respond to all the needs of dis-
abled people. Then governments can
work in partnership with researchers
in terms of developing frameworks on
how to answer all the questions. So
again the government is a strong part-
ner. We feel the relationship between
AfriNead and government does need
further fostering. A good relationship
between these stakeholders can furth-
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er assist in realizing the rights of dis-
abled people.

There is another stakeholder you
mentioned. It was the business com-
munity. What role does it have
within AfriNead?

Business is a very critical stakeholder
in this dimension. We know that busi-
ness is creating our world. Disabled
people require employment opportu-
nities from business. Business needs
to understand the disability debates
to be able to create enabling work op-
portunities for disabled people and
prevent the revolving door syndrome.
Research evidence can assist in deep-
ening this understanding.

AfriNEAD Pioneers: Gubela Mji
& Siphokazi Geaza

Government and business are very
much engaged with our environment.
Of course with support we are hop-
ing they will also work together with
civil society because without civil so-
ciety formations they could just be
instructive and going on alone on their
own agenda. They need the civil so-
ciety formation to support them in
terms of what are the things which are
critical to them.How should they de-
sign something that is all inclusive?
The disabled person is within the civil
society and the voice of the disabled
needs not be left out.

When you look at it critical,
AfriNEAD is saying, research is a tool

that actually can emancipate us all. We
can all use research evidence as a tool
for emancipation. But it is difficult to
do this. We are used in functioning in
compartments. In the present hour we
need to develop partnerships, mean-
ingful partnerships. And researchers
in the past have worked very much in
silos and we have developed a lack
of trust among each other. So we cre-
ate these bottlenecks in all the areas
we function but now we also under-
stand that this way to exclude each
other has already impoverished all of
us. It has undermined our work and
the speed in which we could realize
disabled people’s rights.

So this is the reason for the main
title of the next AfriNEAD Confer-
ence which will be “Building com-
munities of Trust for Evidence to
Action in Disability Research”?

At this hour we are asking ourselves
where AfriNead is now. We are ma-
ture enough that we can pull out the
skeletons out of the cupboards. We
can start challenging our fears. Trust
is one of the elements that can unite
us. We need to ask ourselves what
has undermined each other’s trust.
We feel confident enough as a net-
work that we are in a position to de-
bate this in a constructive manner.
Trust on each other has undermined
the process of using research evidence
to realize the rights of disabled
people.We are a family of human be-
ings and can be united by our human-
ity. We need to start trusting each
other so that we can work more ef-
fectively and more speedily. Trust is
like water. It can assist us to move to
the next level of development we
need to reclaim it back.

Thank you very much for this
interview!

Interview by Monika Scheffler
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Disabled People at the Heart of
Disability Research

A retrospective Appreciation of the Disability KaR Programme

The Disability Knowledge and Re-
search Programme (Disability
KaR) has been one of the most am-
bitious, wide-ranging, and inno-
vative research projects on dis-
ability and development ever car-
ried out. As such it is still worth-
while to look at its results and les-
sons learnt. The current SAFOD
Research Programme can be seen
as a progression of the Disability
KaR, which both are funded by
the Department for International
Development (DFID) of the U.K.

Disabled people have always been
involved in disability research in one
way or another, but usually as pas-
sive subjects, not as active participants
or researchers. The Disability KaR
Programme has actively challenged
this traditional research paradigm. Al-
though many funders are now de-
manding that disabled people be in-
cluded as a condition for awarding
disability project grants, in most cases
it has meant that Northern-based
organisations with the resources and
knowledge to bid for such grants have
developed research projects and then
searched for Southern Disabled
People’s Organizations (DPOs) will-
ing to become 'partners'. This down-
stream involvement can result in are-
search agenda being pre-set, the un-
equal power relationship between re-
searchers and researched not being
challenged and real control remaining
in the hands of the intermediary
organisation and/or professionals.
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There were five key messages that
emerged from the Disability KaR
Programme:

mDisability is not about health status,
itis about discrimination and system-
atic exclusion. It must be seen and ad-
dressed as a question of fundamental
human rights;

mMeaningful research to support sus-
tainable development demands that
disabled people and DPOs take a
leading role and not simply be ‘in-
cluded’ or ‘consulted’;

Messages from Research

Disability Knowledge and Research
{KaR} Programmea

Funded by

DAD =

Bill Alsert & Mark Harmson

mDPOs need support which builds
and sustains their capacity and not the
capacity of International NGOs that
all too often act as intermediaries;

mGovernments and development
agencies need to tackle the problem

of policy evaporation which has
meant that good policies on
mainstreaming disability in develop-
ment remain trapped on paper;
mDevelopment agencies themselves
must set an example on inclusion and
equality by employing more disabled
people as well as drawing on the ex-
perience and expertise of DPOs both
in the North and South.

There were three research strands
within the Disability KaR’s: Research
on enabling disabled people in pov-
erty reduction, Policy Project re-
search, and Commissioned thematic
research.

Research on Disability
and Poverty Reduction

Three important researches were
done and their results are still valid.

First to mention is the study on
Mainstreaming disability in devel-
opment: lessons from gender
mainstreaming. The research dis-
covered that there are important les-
sons to learn from the experience of
mainstreaming gender in development.

These include among others the need
for a clear policy mandate and imple-
mentation strategy on disability. A ro-
bust institutional structure to promote
a disability equality agenda is as es-
sential as an organisational culture that
is supportive of disability equality and
staff that have the skills needed to
mainstream disability. Other recom-
mendations were to develop practi-
cal guidelines and tools to mainstream
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disability and to use appropriate tools
for monitoring progress and out-
comes.

The full research report is available
at: http://’www.disabilitykar.net/re-
search/red_main.html.

Another important research report
about Disability, poverty and the new
development agenda is still worthwhile
to read. This report offers a radical
critique of poverty and disability, ar-
guing that the relationship between
disability and poverty has often been
referred to as a vicious circle, but this
obscures the similarities between the
processes of marginalisation experi-
enced by disabled people and poor
people. The assumption that inclusion
is desirable, for example, in IMF/
World Bank poverty reduction
programmes, fails to take into account
arguments that it is the globalisation
agenda which they support that help
create and perpetuate poverty. A
more critical assessment of the impact
of neo-liberal political economy on
poor people is urgently required and
alliances need to be built between
marginalised groups if there is to be
any real chance of creating a more
humane and just society.

The full report is available at:
http://www.disabilitykar.net/re-
search/red_new.html

The social model of disability, human
rights and development & Disability
and a human rights approach to de-
velopment was the title of two linked
briefing papers which argue among
other things that the social model of
disability makes the most sense in
terms of an emancipating, participa-
tory, human rights approach to devel-
opment. A human rights approach to
development, they argue, can only
succeed if user led civil society
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organisations, including DPOs, are
afforded capacity-building support so
that they can take part on equal terms,
consult and inform their members and
hold their governments to account.

Policy Project Research

The second strand of the Disability
KaR Programme was Policy Project
Research. Of the six research reports
in this area which are available at the
KaR homepage, [ will only mention
one:

The first one is on Participation of dis-
abled people in the Poverty Reduc-
tion Strategy Plan (PRSP) & Poverty
Eradication Action Plan (PEAP) pro-
cess in Uganda.

The results are that although DPO in-
volvement in the PEAP was signifi-
cant this was only as a result of strong
lobbying by the National Federation
of Disabled Peoples’ Organizations.
DPOs atalocal level felt they did not
have the capacity to respond to calls
for input as quickly as required and
there was a feeling that in the end they
were squeezed out of the process.
DPOs also felt that if governments and
donors are committed to getting their
contributions to the PEAP, they need
to offer sufficient time and financial
support to enable organisations to
respond. Some even felt that the gov-
ernment was using DPO involvement
asaway of legitimizing the PRSP pro-
cess, rather than out of genuine inter-
est in the rights and needs of disabled
people. Read more:
http://www.disabilitykar.net/re-
search/small_prsp.html

Commissioned thematic
Research

Seven thematic research topics were
commissioned. All but one of the re-
search managers were disabled
people, supported by a team of dis

abled and non-disabled people from
the North and South. DPOs played a
significant part in managing the ma-
jority of the projects and represented
a significant group involved in the re-
search process. Only one of the re-
searches will be mentioned here: Pro-
moting inclusion? Disabled people,
legislation, and public policy produced
results which unhappily are still up-
to-date:

ml_egislation is invariably inadequately
funded and subject to ineffective moni-
toring and enforcement;
mEnforcement mechanisms that exist
place too much reliance on disabled
people’s voluntary effort;
m[nformation is not being communi-
cated;

mGovernments appear rarely to ac-
knowledge a need to resource DPO
inclusion in the consultative process
or to fully recognise their expertise.

The full report including recommen-
dations is available at: http://
www.disabilitykar.net/research/
thematic legis.html

Disabled People on the
steering wheel

The Disability KaR was led by dis-
abled people from the South and
North. Therefore the whole
programme has ensured that disabled
people have been active participants
at all stages in the research process.
Thus it has challenged the traditional
top-down way in which disability and
development research was usually
carried out and provided a model of
emancipatory research grounded in
the experience and expertise of dis-
abled people themselves. This was
perhaps the most significant overall
achievement of the programme.

Congratulations!
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Implementing the Convention through Inclusion
of Persons with Disabilities

DPI Update on the Convention on the Rights of Persons with Disabilities

In January 2010 over 100 people with disabilities from around the world came together in Geneva to
discuss how to monitor the implementation of the Convention on the Rights of Persons with Disabilities
(CRPD).The Convention requires that Disabled People’s Organizations participate fully in the monitor-
ing process of this treaty. Disabled Peoples International (DPI) is deeply involved in the global process
to make the CRPD work. Here is an update on recent global developments.

Rachel Kachaje, DPI Deputy Chairperson, and Muzi Nkosi, Chair-
person of DPSA, at the last DPI World Assemly in South Korea

The 3rd paragraph of Article 33 of
the CRPD requires that civil society
and in particular persons with disabili-
ties and their respective organizations
be involved and participate fully in the
monitoring process of the CRPD.

Background

In May 2008, persons with disabili-
ties around the world celebrated as
the UN Convention on the Rights of
Persons with Disabilities (CRPD) en-
tered into force.
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As acomprehensive treaty the CRPD
1s a human rights instrument that con-
tains an explicit social development
dimension; it adopts a broad defini-
tion of disability and affirms that all
persons with all types of disabilities
must enjoy all human rights and fun-
damental freedoms. Building on the
historical legacy of several UN con-
ventions, including the Convention on
the Elimination of all Forms of Dis-
crimination against Women and the
Convention on the Rights of the Child,
the CRPD is the first and only inter-
national agreementto stipulate

explicitly the rights of persons
with disabilities in international
law. Today, little more than two
years after entry into force,
there are now 145 signatories
and 87 ratifications to the
CRPD worldwide.

In addition to the Convention,
its Optional Protocol estab-
lishes two procedures to
strengthen the implementation
and monitoring of the CRPD.
The first allows individuals to
bring petitions to the CRPD
Committee. In other words,
once all domestic remedies
have been exhausted an indi-
vidual may petition the CRPD
Committee claiming a breach
of their rights under the CRPD. Sec-
ondly the CRPD Committee has the
authority to undertake inquiries into
serious violations of the CRPD. To
date, 89 States Parties have signed
the Optional Protocol; among these,
54 have ratified it (UN, June 2010).

Global Activities in 2010

In January 2010 over 100 people
with disabilities from around the world
came together in Geneva, DPI execu-
tive members and staff participated
and helped with facilitation.

The focus of the event was to begin
to build the understanding and capac-
ity of Disabled Peoples Organizations
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to develop parallel reports on CRPD
implementation, as mandated by Ar-
ticle 35 of the treaty. The key out-
come of the event will be the produc-
tion of a guidance document for use
in preparation of these reports. This
document will be freely available to
Disabled Peoples Organizations for
use by the end 0f 2010.

In March 2010, the Human Rights
Council held a debate on national
implementation and monitoring frame-
works of the Convention on the Rights
of Persons with Disabilities. States
representatives, non-governmental
organizations, national human rights
institutions and other stakeholders
were invited to participate.

The aims of the meeting were:

mTo enhance understanding of the
rationale and content of Article 33 of
the CRPD on national implementation
and monitoring;

mTo explore good practices in the
implementation of Article 33 and re-
flect on potential obstacles to effec-
tive implementation at a national level;
mTo reflect on the role of civil soci-
ety in the functioning of such mecha-
nisms.

To support the debate, the United
Nations Office of the High Commis-
sioner produced a thematic study on
the structure and role of national
mechanisms for the implementation
and monitoring of the Convention on
the Rights of Persons with Disabili-
ties. Of significance in the conclusion
of this document is

1) The need for States Parties to dis-
tinguish between implementation of
the Convention from protection, pro-
motion and monitoring of its imple-
mentation;

2) Implementation of the Convention
is the responsibility of government;
3) Protection, promotion and moni-
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toring requires the leadership of na-
tional entities established in line with
the Paris Principles and the partici-
pation of persons with disabilities and
their representative organizations;

4) According to the Convention the
functions outlined in points two and
three above should not be assigned
to one entity.

As an adjunct to the above, the UN
Office of the High Commissioner for
Human Rights recently published on
its website on disability a document
titled Monitoring the Convention on
the Rights of Persons with Disabili-
ties: Guidance for Human Rights
Monitors. (2) The document includes
background information on the
CRPD and its monitoring mecha-
nisms, along with challenges in moni-
toring of the CRPD as they relate to
inclusion of persons with disabilities
and overall accessibility.

Finally, the fifth meeting of the Inter-
agency Support Group on the CRPD
(IASG) was held 6-7 May 2010 in
Washington, DC, USA. Members of
the IASG presented their current
work and reviewed modalities for in-
creased cooperation, along with chal-
lenges and opportunities to support
the implementation of the Convention.

UN Human Rights Council
adoptedn new resolution

The Human Rights Council (HRC)
adopted its resolution 13/11 entitled
“Human rights of persons with disabili-
ties: national implementation and
monitoring and introducing as the
theme for 2011 the role of interna-
tional cooperation in support of natio-

nal efforts for the realization of the
rights of persons with disabilities.”
The resolution calls upon States Par-
ties to the Convention to establish and
strengthen domestic mechanisms and
frameworks for the implementation
and monitoring of the Convention, as
well as include civil society organiza-
tions in the monitoring process of the
Convention.

The HRC also decided that its next
annual interactive debate on the rights
of persons with disabilities will focus
on the role of international coopera-
tion in support of national efforts to
implement the Convention.

Looking Ahead

The Conference of States Parties to
the Convention (CoSP) will be held
1-3 September 2010 at the United
Nations, New York, USA. This ses-
sion, under the theme “Implementing
the Convention through Advancing
Inclusion of Persons with Disabilities,”
will focus on the election of members
of the Committee on the Rights of
Persons with Disabilities and include
substantive roundtable discussions
and an interactive informal session
with civil society.

Conclusion

DPI congratulates Southern Africa
Federation of the Disabled (SAFOD)
on its valuable work toward the full
inclusion of persons with disabilities
in Africa. Your work on the African
Decade and furthering the Millennium
Development Goals and the Conven-
tion will help to bring to light the con-
tinued injustices that women, men and
children with disabilities continue to
endure on a daily basis

By Cassandra Phillips

& Steve Estey
DPI Headquarters
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Translating sweet political Statements
into practical Programmes

New African Decade of Persons with Disabilities declared for the period 2010 - 2019

It was a big success for the African Disability Movement when the
first African Decade of Persons with Disabilities which worked from
2000 to 2009 was prolonged for another decade. Nevertheless there
are some questions on what the first decade really achieved, what its
role is and not at last — what its future plans are. The CEO of the
Secretariat of the African Decade of Persons with Disabilities is an-

swering these questions.

When accessing the achievements of
the First Decade of Persons with Dis-
abilities, it is important to note that the
twelve objectives set in the Decade’s
Continental Plan of Action (CPOA)
were targeted at AU Member States.
Thus, governments are responsible for
the implementation of the CPOA.
Nevertheless various organisations
took responsibilities for specific ac-
tivities to support the efforts of gov-
ernments. The achievements
summarised below relate to the work
ofthe Secretariat of the African De-
cade of Persons with Disabilities
(SADPD) formed by civil society
organisations in 2004 after realising
that no meaningful progress had been
made to implement the Decade Proc-
lamation and CPOA.

The First African Decade of Persons
with Disabilities helped to create
awareness about the need to main
stream disability in national develop-
ment plans.

Policy formulation processes were
initiated in some countries. For in-
stance in Uganda and Kenya, the gov-
ernments formulated legislation using
the UN Convention on the Rights of
Persons with Disabilities (UNCRPD)

as a base.
Other achievements of the first
Decade are:
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Andrew Kudakwashe Dube

WPromotion and establishment of dis-
ability networks and continental
DPOs of previously marginalised dis-
ability groups and enabling them to
prepare long term strategic plans;
mWork with the African Union, the
Pan African Parliament and Parlia-
mentarians in different countries placed
the disability agenda at the centre of
policy making;

mThe concept on sector-wide plan-
ning (meaning ensuring that disability
was not just a responsibility of one
ministry, but government ministries)
was introduced and understood in
more than twenty-five countries in Af-
rica;

mThere was improved political will,
generated by a number of activities
within countries, including the process
related to the UN Convention;

WThe capacity-building work (which
included training in planning, monitor-
ing and evaluation) for DPOs and
Government employees was well ap-
preciated in the countries that the Sec-
retariat implemented its activities;

mThe need and usefulness of research
as a means to back advocacy work
was well established with increased
cooperation between the Secretariat
(and SAFOD) and African Universi-
ties in Namibia, Malawi, Sudan and
South Africa.

The Decade provided a unique op-
portunity for African States to con-
tribute to efforts to improve the lives
of people with disabilities. The De-
cade also provides African countries
with an even bigger and broad-based
opportunity to highlight the successes
made in terms of integrating disability
at country level.

In addition,

1) The Decade provided an oppor-
tunity to build the capacity of DPOs
and governments in Africa, and to en-
hance co-ordinating processes among
different DPOs and categories of dis-
ability and other actors. Attempts to
establish coordinating structures,
though not entirely effective and nec-
essary in some countries, had the ef-
fect of highlighting the need for coor-
dination, monitoring, and evaluation.

2) There was recognition of the inter-
relatedness of disability issues in all
aspects of political, social, and eco-
nomic life of a country.

13



3) The Decade provided space and
awareness for the planning of multi-
faceted programmes that helped to
articulate the needs of persons with
disabilities in Africa. Programmes
were in the fields of Policy and Leg-
islation Development, Poverty Reduc-
tion Strategies, HIV/AIDS, UN Con-
vention on the RPD, MDGs, Gender
Programmes, and others.

4) Tactics for effective advocacy
emerged from the Decade. The “car-
rot or stick’ approaches where used
and put to test — and the carrot ap-
proach won! Let us not unnecessar-
ily use radical methods as these tend
not to be effective. However, other
activists argued against giving govern-
ments the ‘full carrot’ as they may get
too full and forget commitments to
disability mainstreaming.

5) The Secretariat pilot the Ambas-
sadorial Country concept, which
proved to be an effective way doing
advocacy. Ambassadorial Status is
awarded to a country that facilitates
planning and resource mobilization
processes for programmes, projects,
and strategies in the field of disability
including those that the country has
already or is in the process of imple-
menting. This work includes progress
made in the development of policies
and legislation on disability,
mainstreaming of disability in sectors
of government and implementation
achieved to date. Ambassadorial Sta-
tus is awarded to a country that fa-
cilitates and contributes funding for a
second-decade National Disability
Programme (2010-2019) that is
planned and implemented by the gov-
ernment in cooperation with Disabled
Persons’ Organisations.

6) We would like to mention the lead-
ing nations in this process that is
Rwanda, Senegal, Kenya, Tanzania,
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and South Africa. All thumps up to
East Africa including the East African
Legislative Assembly for leading the
way in terms of disability
mainstreaming!

Evaluation
of the First Decade

The evaluation of the First Decade is
being coordinated by the AU Labour
and Social Affairs Commission. A
Consultant will shortly be appointed
to review questionnaires received
from African Governments. The
Evaluation Report will be submitted
to the Ministers of Social Affairs in
November 2010 in Khartoum, Sudan,
were the Ministers will request the next
Heads of State Summit to note the
progress (or lack of it) of the First
Decade.

Unfortunately there has been some
confusion (some emanating from the
AU Labour and Social Affair Com-
mission) as to whether the second
Decade has already been declared or
not and whether all is depended on
the evaluation. The official position is
that the African Union, by resolution
EX.CL/477 (XIV) of the Executive
Council’s Fourteenth Ordinary Ses-
sion of the African Heads of State held
from 26 — 30 January 2009 in Addis
Ababa, Ethiopia, has declared the
second African Decade of Persons
with Disabilities for the period 2010
to 2019.

Nevertheless the results of the evalu-
ation will be of some importance for
the future of the Second Decade. The
Questionnaire and Framework for
reports on progress achieved by
Member States towards the imple-
mentation of the AU Plan of Action
on the African Decade of Disabled
Persons was circulated to all AU
member States. Copies of this ques-
tionnaire can be obtained from

Mr. Lefhoko Kesamang
KesamangL(@africa-union.org
All DPO’s are kindly requested to
ensure that their governments com-
plete this questionnaire and send it to
the AU.

The future plans for the
new African Decade

The evaluation of the first Decade will
form the basis of planning for the re-
newed Decade of Persons with Dis-
abilities. Future plans are likely to in-
clude some of the objectives of the
CPOA for the First Decade, with
adaptations to accommodate the
UNCRPD and other African proto-
cols and Charters. Governments must
translate declarations and conventions
to programmes that are backed by
allocated budgets, time, and human
resources to ensure effective imple-
mentation. They must also provide
leadership and take more responsi-
bility than was the case during the first
Decade.

The Secretariat will continue to work
asacivil-society technical agency and
resource for governments and DPOs
involved in disability programming,
resource mobilisation, and translating
sweet political statements into practi-
cal programmes that benefit persons
with disabilities at country level. We
will use international relations, diplo-
macy, and Article 32 of the UNCRPD
to unlock resources and add value to
disability programmes. We will, within
our facilitator role, work with the Af-
rican Union and governments on
practical strategies to implement key
elements of the new CPOA,

UNCRPD, and other protocols

Andrew K. Dube
Chief Executive Officer
African Decade
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A Seed of Gender Equity is Planted!

Disabled Peoples Organizations in Southern Africa on the

Way to Gender Mainstreaming

“Gender equity starts at home — otherwise it will remain a white elephant”, exclaimed a disabled woman at
the SAFOD Gender-Workshop in Gabarone in September 2009. She was applauded by the audience. But
this statement can be applied to Disabled Peoples Organizations (DPOs). If DPOs are demanding Gender
Equity from governments, development organizations and society as a whole, they have to exercise it in
their own organizations first. The Botswana Gender Workshop was a milestone for gender equity within

DPO’s in Southern Africa.

All started with a joint visit that was
made by SAFOD and FFO, the Nor-
wegian Partner of SAFOD, to Angola
in 2007. It was found that there were
no women in the governance struc-
tures of the Federation of Disabled
People. The leadership was only
composed of men. It was agreed to
send some members, men and
women, to other SAFOD member
organizations so that they would learn
how to address the issue of gender
inequality. But it was found that in all
countries visited there was minimal
involvement of women in the decision
making process and a general lack of
focus on gender issues.

Therefore in September 2009
SAFOD in collaboration with FFO
and Botswana Society of People with
Disabilities (BOSPED) organized a
Regional Gender Workshop. The
purpose was to raise gender aware-
ness and increase women’s participa-
tion in the decision making bodies of
SAFOD and its member organiza-
tions, thus ensuring that SAFOD
member organization equalize oppor-
tunities between women and men.

But as a disabled man at the same
workshop expressed it: “There are
three obstacles to gender equality in
Africa: These are culture, religion, and
lack of democracy.” Indeed the lively
discussion revealed that especially the
African culture was much defended
by male participants whereas disabled
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Particpant expressinjg his Views in Sign Language during the
Gender Workshop in Gaborone, Botswana.

women highlighted the oppressive
character of culture towards women.

Atthe end the gender balanced work-
shop participants, who comprised of
seniors and youth delegated by all the
ten member countries of SAFOD
(Southern Africa Federation of the
Disabled), adopted a Memorandum
of Understanding on how to reach
Gender Equity within DPO’s. The
most ambitious recommendation in it
is that all affiliates of SAFOD “‘shall
develop a Gender Mainstreaming
Strategy”. Gender mainstreaming
means not only 50% share of leader-
ship but that the organizations and all
their programmes are assessed in re-
spect of their contribution towards
gender equality. The question is: Does
the outcome of a programme reduce
the power imbalance between men

and women? For example if we look
at an Economic Empowerment
Programme we have not only to ask
if participants are gender balanced but
also ifthe issue is tackled that disabled
women are much excluded from em-
ployment than disabled men. Hence
affirmative action is needed to close
the gap.

The Botswana Gender Workshop
was a milestone for gender equity
within DPO’s in Southern Africa. The
implementation of this memorandum
is due now — but it is a big step for-
ward. The workshop has shown that
gender equity is not likely to remain a
white elephant within DPO’s if an ef-

fort is made

Dorothy Mapulanga
& Monika Scheffler
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Urgent Call for Gender-Sensitive Disability Studies

There are volumes of studies about the situation of women. There are less, but nevertheless many
studies about the living conditions of persons with disabilities. But to find data about women and girls
with disabilities is like searching a needle in the haystack.

Today it is not sufficient just to say
what is obvious: that women and girls
with disabilities face a number of
unique challenges as compared to
men and boys with disabilities. You
have to prove it. Governments, de-
velopment agencies, donors, they all
want to see valid data before deci-
sion making. But where to find it?

We are lacking reliable data on the
situation of disabled women because
most data on women does not explic-
itly mention the situation of disabled
women; and likewise most research
on the Disabled does not provide
data on disabled women. If we had
more differentiated data it would be
easier for us to lobby governments,
international development organiza-
tions, and not at last donors.

Lately funders like DFID are re-
sponding to the demands of Disabled
People to be included in disability re-
search. This approach is overdue
since only disabled persons them-
selves have full expertise about their
lives, challenges, problems and pos-
sible solutions for the latter. But the
question is: Are disabled women in-
cluded in a way that gender-disaggre-
gated data is produced now? There
is no evidence of it. But there is ur-
gentneed!

How useful is Gender-
disaggregated Data?

As we all work on human rights is-
sues, trying to smash the vicious circle
of poverty, dependency, and abuse,
discrimination against disabled

women is integrated into the analysis.
It is essential in our approach to inte-
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grate a nuanced understanding of dis-
abled person’s situation, including di-
verse impacts it can have on groups
experiencing multiple discriminations,
such as women with disabilities.

For illustration: There is a small study
on Living Conditions among
People with Activity Limitations in
Malawi, that was done in Septem-
ber 2004 by SINTEF. This study pro-
vides little but significant gender-dis-
aggregated data, e.g. not only that the
mean monthly salary of disabled per-
sons in Malawi was only 2413 MWK
in comparison to 3305 MWK for the
non-disabled, but that disabled
women's mean salary was only 1905
MWK in comparison to 2267 MWK
of the non-disabled women. So we
can learn that salaries are even more
dependent of gender than of disabil-
ity. But the cumulative effect for dis-
abled women is enormous.

Possible research questions

We need more of such disaggregated
data to feed us with arguments for our
lobby and advocacy work.

Although comprehensive disability-

related data and statistics are diffi-
cult to find, it is estimated that:

mLiteracy rates for women with dis-
abilities globally may be as low as 1%
(UNDP);

mMortality rates amongst girls with
disabilities are much higher than for
boys with disabilities due to neglect,
poor access to medical care and re-
duced access to food and other re-
sources (USAID, UNICEF);

mOnly 25% of women with disabili-
ties are in the global workforce (UN);
Girls with disabilities are more likely
to be institutionalized than boys with
disabilities (WHO);

mBecause of the heightened risk of
gender-based violence and lack of
access to reproductive health care
services, women with disabilities face
unique challenges in preventing HIV
infection (WB);

mWomen and girls with disabilities liv-
ing in institutions experience higher
rates of physical and sexual abuse, and
in some cases face abuse rates double
those of women and girls with disabili-
ties living in the community (HRW).

Are these or other estimates not worth
to be thoroughly researched? Are re-
search programmes, including those
which are driven by disabled people
themselves, not obliged to assess their
contribution towards gender equality?
How can the power imbalance be-
tween men and women with disabili-
ties be reduced if research is not even
providing gender-disaggregated
data?

Monika Scheffler

DIWA Coordinator
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Make Noise for Inclusiveness of MDGs!

Disabled People’s Regional Millennium Development Goals (MDGs)
Meeting agreed upon concerted Action

Communities all over the world
are urged to make noise on the
18th of September 2010 at 12
Noon by beating drums and any
other way which will attract the
attention of authorities in every
country in the world. This was a
resolution made at a Millennium
Development Goals Regional
Meeting for Disabled People’s
Organizations on MDGs and Dis-
ability in Southern Africa.

The meeting was held in Zimbabwe’s
capital Harare on 18 - 19 March
2010. It was attended by represen-
tatives of People with Disabilities
from five South African countries i.e.
South Africa, Malawi, Mozambique,
Zambia, and Zimbabwe. The reunion
was organized by the United Nations
Millennium Campaign (UNMC) Af-
rica Office and the Ecumenical Dis-
ability Advocates Network (EDAN)
based in Kenya.

The United Nations Secretary Gen-
eral, Ban Ki-moon recently called on
world leaders to attend a summit in
New York from the 20th to the 22nd
September 2010 to boost progress
towards the MDGs. The eight Mil-
lennium Development Goals range
from halving extreme poverty to halt-
ing the spread of HIV/AIDS and pro-
viding universal primary education. All
this should be done by the target date
0f2015. The MDGs form a blueprint
agreed to by all the world’s leading
development institutions. They have
galvanized unprecedented efforts to
meet the needs of the worlds poor-
est. The MDGs are drawn from the
actions and targets contained in the
Millennium Declaration that was
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adopted by 189 nations and signed
by 147 heads of state and govern-
ments during the Millennium Summit
in September 2000.

The participants of the regional meet-
ing in Harare felt that the upcoming
summit in New York is a very good
opportunity for people with disabili-
ties to attract attention of the world
leaders as they prepare to attend it in
September. Making noise is a peaceful
way of demonstrating against non-in-
clusion of disabled people in the
MDGs. Disability issues continue to
be given such a low priority that even
the United Nations Millennium Devel-
opment Goals have failed to accom-
modate them in the specific targeted
areas of concern. Persons with dis-
abilities are the poorest of the poor
and any poverty alleviation
programme cannot be effective when
persons with disabilities are left out.

Robert Mkozho

Other resolutions agreed upon at the
meeting include vigorous campaigns
to make sure that People with dis-
abilities are included in each govern-
ment delegation attending the Sep-
tember summit. If'this is achieved it

will be a milestone success as dis-
abled people will have the greatest
opportunity to be visible at the sum-
mit and have their voices clearly heard.
International and regional bodies such
as the United Nations and the South-
ern African Development Community
(SADC) should have a shared vision
on the improvement of the lives of
Persons with disabilities. Delegates to
this meeting also agreed that the UN
should ensure that there is a consul-
tative process to have self-represen-
tation of disabled people in these in-
ternational bodies.

This arrangement will ensure that their
views are captured at all events dis-
cussing developmental programmes
including the MDGs summit.

Another strategy agreed upon was to
introduce a programme on “Kick Out
Poverty Campaign” where sport such
as soccer can be targeted to play a
role in the campaign towards recog-
nizing disability rights. Sport is univer-
sally being used to unite different na-
tions and as a tool for awareness cam-
paigns. It was also agreed that gov-
ernments should be urged to assist
disabled children to go to school as
these are also the future leaders of
various institutions as well as Disabled
People’s Organizations. However,
DPOs should ensure that there is a
monitoring and evaluation mechanism
in each government to make sure is-
sues of disability are not ignored or
left out in decision making and imple-
mentation processes

By Robert Mkozho
SAFOD Regional
Programmes Officer
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Tourism and Universal Design

Regional Seminar on how Disability can be mainstreamed in Tourism

Governments in Southern Africa are highly interested in developing
the tourism sector to promote economic development, sustainable em-
ployment opportunities, and private and foreign investments. But are
persons with Disabilities included?

In March 2010 the Global Partner-
ship for Disability and Development
(GPDD) and the World Bank’s Dis-
ability and Development Team, in
partnership with Handicap Interna-
tional Mozambique, hosted a Regional
Seminar on Accessibility of the Envi-
ronment, Universal Design, Tourism,
and Development in Maputo. The
objective was to demonstrate how
disability issues can be effectively
mainstreamed in development goals
using an example of tourism develop-
ment.

Not only Governments in Southern
Africa are keen to develop the tour-
ism sector. Donors, likewise, are pro-
viding significant funding for the de-
velopment of the tourism sector. In-
vestments in the accessibility and uni-
versal design of airports and ports,
marketplaces, cultural centers, hotels,
and restaurant are made.
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On the one hand inclusive transpor-
tation and infrastructure will expand
the range of visitors. If tourist with
disabilities and older tourists are not
threatened away by an inaccessible
environment, the number of tourists
will certainly increase. On the other
hand the approach should also pro-
mote local inclusiveness, especially
regarding the creation of job oppor-
tunities for persons with disabilities.

Held over a period of two and a half
days, the Seminar covered various
dimensions of accessibility, universal
design, and inclusive tourism devel-
opment — not focusing only on the
accessibility of tourist sites and desti-
nations, but also looking at its ripple
effects in job creation and inclusive
economic development. Presentations
covered the basics of universal de-
sign and accessibility, case studies and
success stories from developing
countries, and the role of DPOs
in promoting inclusive tourism
development. Presenters also
discussed barriers and chal-
lenges to universally designed
environments and inclusive tour-
ism development in the region,
and methods and strategies to
promote appropriate solutions
for the regionUniversal design
refers to a broad-spectrum so-
lution that produces buildings,
products and environments that
are usable for everyone, not just
people with disabilities.

Universal design is a part of every-
day living and is all around us. It ap-
peals to a wide range of consumers.
Curb cuts or sidewalk ramps, essen-
tial for people in wheelchairs but used
by all, are a common example. Low-
floor buses that kneel and are
equipped with ramps rather than lifts
are not only convenient for persons
with disabilities but also for elderly
people or mothers travelling with small
children. Other examples are smooth
ground surfaces of entranceways
without stairs, wide interior doors and
hallways, lever handles for opening
doors rather than twisting knobs, us-
age of meaningful icons as well as text
labels etc. The list could be nearly
Principles of Universal Design are:

1. Equitable use

2. Flexibility inuse

3. Simple and intuitive

4. Perceptible information

5. Tolerance for error

6. Low physical effort

7. Size and space for approach & use
Approximately 70 participants from
Angola, Botswana, Brazil, Cabo
Verde, Guinea Bissau, Italy, Lesotho,
Malawi, Mozambique, Namibia, Por-
tugal, Sao Tomé, South Africa,
Swaziland, Timor, United States,
Zambia, and Zimbabwe attended the
seminar. A strategic planning session
on the last day highlighted the need
for developing a long-term commu-
nity of practice to facilitate ongoing
collaboration, knowledge exchange,
and sharing of good practices in in-

clusive design and tourism

Contact: gpdd-info@law.syr.edu
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Shuaib Chalken named UN
Rapporteur on Disability

huaib Chalklen of South Africa

has been appointed the Special
Rapporteur on Disability of the Com-
mission for Social Development for
the period 2009-2011. He is the Di-
rector of the SAFOD Research
Programme. The mandate of the Spe-
cial Rapporteur is to monitor the
implementation of the Standard Rules
on the Equalization of Opportunities
for Persons with Disabilities, adopted
by the General Assembly in 1993, and
to advance the status of persons with
disabilities throughout the world.

African Policy on Disability
& Development (A-PODD)

-PODD is a three years project

(2009-2011) that investigates
the need for disability to be included
innational and international develop-
ment initiatives. The full title of the
projectis: A-PODD - Enable Africa:
Evidence-to action Pathways to
Realising the Rights and Potential of
Persons with Disabilities in Africa
through Influencing Poverty Reduc-
tion Strategy Papers (PRSPs). It aims
to document and analyse the factors
that contribute to realising the rights
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of disabled people, but also focuses
on how research evidence can be
utilised to inform the policy environ-
ment and development institutions.
The research also seeks to explore
pathways of involving disabled
people. The project is taking place in
Ethiopia, Sierra Leone, Malawi, and
Uganda.

In 2009, data were gathered in
Uganda and Malawi. Two country
reports will be finalised soon. A final
report will be discussed at a conclud-
ing workshop in 2011 to which gov-
ernments, civil society, donors, re-
searchers and others will be invited.
Contact: Tsitsi Chataika:
tchataika@sun.ac.za

Epilepsy Support Foundation
of Zimbabwe

he Epilepsy Support Foundation

of Zimbabwe is a registered vol-
untary welfare organization founded
in 1990 to improve the quality of life
for people with epilepsy. It has an
active membership of 2000 members.
A research recently undertaken in the
Zvimba district, Mashonaland, to as-
sess the impact of primary health care
worker training also recommended
the need for research into the preva-
lence of epilepsy at baseline level.
There is urgent need to scale up ad-
vocacy on knowledge, attitudes, be-
liefs, and practices particularly in ru-
ral settings. The Epilepsy Support
Foundation seeks funds to conduct
baseline researches and to do human
capacity building.
For more details, please contact
epilepsyzimbabwe(@gmail.com

Zimbabwe Deaf Media Trust
registered

he Zimbabwe Deaf Media Trust
is aregistered media for devel-

opment and advocacy trust. The trust
was recently registered and its main
objective to promote and advance the
Deaf Culture and Language, and
rights of the Deaf community in Zim-

babwe.
The Trust also aims to raise aware-

ness about disability issues in general
in Zimbabwe. The major activity of
the Trust will be to produce regular
TV programmes for public broadcast
in Zimbabwe Sign Language. Literacy
for Deaf people in Zimbabwe is very
low. They have very little information
to enable them to advance their sta-
tus or to respond to HIV and AIDS.
The Trust is now looking for funding.
Contact: Lovemore Chidemo at
chidemol(@gmail.com

or Agness Chindimba at
chindimba.agness 1(@gmail.com.

Mary Ennis left DPI in May

due to health problems

Mary Ennis, Executive Direc-
tor of Disabled People’s Inter-

national (DPI) began working at DPI
in 2005 as the first community repre-
sentative to the Canadian delegation
to the United Nations Ad Hoc Com-
mittee on the Convention on the Rights
of Persons with Disabilities (CRPD).
She soon took the lead in persuading
the Canadian Government to support
a stand-alone article on the rights of
women with disabilities in the Con-
vention. Her tireless effort was to fight
against the marginalization and victim-
ization of women and girls with dis-
abilities. Mary supported the devel-
opment of Disabled Women in Africa
(DIWA) which is hosted now by
SAFOD. DIWA and SAFOD want
to thank Mary for her support and her
friendship.
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Disability and Poverty:
a global challenge

B. Ingstad, B. & A. H. Eide published
anew book: Disability and poverty: a
global challenge (2010). The A-
PODD Team contributed an article:
Wazakili, M, Chataika, T., Mji, G.,
Dube, A K.& MacLachlan, M. . The
Social Inclusion of Persons with Dis-
abilities in Poverty Reduction Policies
and Instruments: Initial Impressions
from Malawi and Uganda.

The book is available at Policy Press.
Contact: tpp-info@bristol.ac.uk

Millennium Development
Goal Report 2010

Finally Disability has been included in
the Millennium Development Goal
Report 2010, which has recently been
issued. The report now includes sev-
eral references to disability and per-
sons with disabilities, especially under
MDQG?2 - achieving universal primary
education.

The inclusion of disability perspectives
and persons with disabilities in realiz-
ing the achievement of the MDGs has
been reiterated by the General Assem-
bly in its resolutions 63/150 and 64/
131. Download the full Report from:

www.un.org/en/mdg/summit2010/

Disability Rights Bulletin

Find out more about the participation
of civil society in the work on the
implementation of the CRPD, as well
as the work of the Human Rights
Council and the Committee on the
Rights of Persons with Disabilities.
Download the latest issue at:
www.internationaldisabilityalliance.org/
advocacy-work/disability-rights
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Publications & Events

1 - 3 September 2010:
Third Conference of States
Parties

The third Conference of States Par-
ties to the Convention will be held
from 1-3 September 2010 at UNHQ
in New York. This session, under the
theme: “Implementing the Conven-
tion through Advancing Inclusion of
Persons with Disabilities”, will in-
clude election of members of the
Committee on the Rights of Persons
with Disabilities and include substan-
tive roundtable discussions and an in-
teractive informal session with civil
society. As the total number of ratifi-
cations has passed 80, the member-
ship of the Committee will increase
by six to a total of 18 members. Ad-
ditional elections will be held for the
six members whose term expires in
2010. Information, including NGO
accreditation and participation, has
been posted at:
www.un.org/disabilities/

17 - 19 September 2010:
Stand Up, Take Action:
Make a Noise for the MDGs

Around the world, people will par-
ticipate in a wide range of events,
relevant actions and initiatives to
show their support for the achieve-
ment of the MDGs. They will articu-
late their demands for delegations at-
tending the Summit. This global ac-
tion is designed to grab public, po-
litical and media attention and to
make sure that the global movement
in support of the MDGs is seen and
heard around the world. More infor-
mation:
www.endpoverty2015.org/en/
stand-up

20 - 22 September 2010:
Millennium Development
Goals Summit

UN Secretary-General Ban Ki-
moon has called on world leaders to
attend the MDG High-level Summit
that will be held in New York. The
Summit aims to boost efforts to
achieve the MDGs by 2015. For the
first time disability issues have been
included. More information:
www.un-ngls.org

20 - 22 September 2010:
International Forum
on Disability Management

The International Forum on Disability,
Management (IFDM) will bring to-
gether speakers from around thg
world to discuss disability manage-
ment on every level, from employer
relations to government policy. With
the theme “Collaborating for Success”
IFDM 2010 provides a unique op-
portunity for the health, safety, work-
ers’ compensation and disability man-
agement communities to advance thei
knowledge and share insight.

More information:
www.ifdm2010.com/index.html

26 - 29 October 2010:
4th CBR Africa Conference

The theme of this Community-based
Rehabilitation (CBR) Conference is
“Linking CBR with Disability and Re-
habilitation” and will be held in Abuja,
Nigeria. The conference aims to pro-
mote better CBR practices in Africa
and provides an opportunity fof
people to share information, knowl-
edge, and experience on how disabil-
ity concepts and CBR programmes
can link together to help improve thg
quality oflife for persons with disabili-
ties and their families.

www. riglobal.org/4th-community-based-
rehabilitation-cbr-africa-conference




